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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

P. R ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr. S. NI THYANANDAM

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 91436226694
Mobile no. 9894590137

Registered Email

princi pal @rec.edu.in

Alternate Email

pr ecnanager @nai | . com

Address THANJAVUR- TRI CHY HI GHWAYS, VALLAM
City/Town THANJAVUR

State/UT Tam | Nadu

Pincode 613403

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

M s. AL AMUDHA

Phone no/Alternate Phone no.

91436226694

Mobile no.

9894756180

Registered Email

igac@rec.edu.in

Alternate Email

a_amudha@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. prec. edu. in/assets/upl oads/ A
QAR- 2017-18. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. prec. edu. in/assets/upl oads/ A
CADEM C- CALENDAR- 2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.02 2017 12- Sep- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 01-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting

09- Jul - 2018
1

15



http://www.prec.edu.in/assets/uploads/AQAR-2017-18.pdf
http://www.prec.edu.in/assets/uploads/AQAR-2017-18.pdf
http://www.prec.edu.in/assets/uploads/ACADEMIC-CALENDAR-2018-2019.pdf
http://www.prec.edu.in/assets/uploads/ACADEMIC-CALENDAR-2018-2019.pdf

| QAC Meeting 03-Cct-2018 15
1

| QAC Meeting 07-Jan- 2019 15
1

| QAC Meeting 09- Apr - 2019 15
1

Wor kshop on 02- Mar - 2019 48
14

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Encouraged the students and staffs to take up NPTEL course to inprove their
techni cal know edge.

? Annual acadenic Audit to nonitor and ensure the quality of student’s
activities, departnment activities and staff nenbers.

? Soft skill programmes and sem nars for students proposed by | QAC have hel ped
significant increase in placenents.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2526_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2526_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2526_Minutes.pdf

? Peri odi cal
of action plans.

meetings with staff nmenbers to fornulate the plan and inplenmentation

? HOD' s woul d inplenment and nonitor the processes within their departnent to

mai ntain the | evel

them Further they would communicate with | QAC each of the issues if any,

regard to quality and would initiate all
directives given by the | QAC

of desired quality and would strive to continuously inprove

with
nmeasures to inplenent the strategic

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Motivate the students to take up NPTEL
course to inprove their technical
know edge.

St udents have conpl eted NPTEL course
during 201819.

Soft skill and CRT progranmes

Substantial increase in placenents

Motivate the students to present
in national conferences.

papers

Students to presented papers in
nati onal conferences in various
Engi neering col | eges.

To conduct | nternal
I nternal Academ c¢ Audit for all
depart nents.

| QAC Audit and
t he

Systematic examination of a quality
systemwas carried out for all
departnments by an internal quality
auditor and an audit team

Annual stock verification and ensure
the working condition of equipnments

This imtative has facilitated the
departnments to evaluate their own

i nfrastructure and proper nmintenance
of laboratories.

Guest Lectures and Wor kshops

Students coul d understand the advanced
topics and present technical papers in
wor kshop/ conf er ences.

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 06- Cct - 2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2526_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2526_Quality.xlsx

Year of Submission 2019
Date of Submission 09-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e Fully conputerized office and
accounts. ¢ Online admi ssion process
for UG PG Students along with online
paynment facility. < |Inplenented SMS

di ssem nati on gateway system for

i nternal stakehol ders of the college. -
Preparation for online Wb Portal for
student internal marks. ¢ The rel evant
information to the public, stake hol der
is given through our institution
website www. prec. edu.in.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

presentation by the students. i.

regul arly for advance studi es.

is given to the students for their

students. Renedial and tutorial

The Curriculumdelivery is planned and delivered to attain the Program Qutcones
(PGCs) identified by each of the prograns/departnents. Further the content to be
delivered is designed to address attai nnent of Program Specific Qutcones (PSOs)
detailed by the departnments. Various classroomteachi ng nmet hods based on
various needs of different subjects are regularly used for the effective
delivery of the curriculumsuch as a. Chal k and Tal k nethod b. | CT-enabl ed
teachi ng-learning method. c. Use of different softwares. d. Use of Scientific
nmodel s and charts for effective lecture delivery. e. Distribution of class
notes by teachers. f. Goup discussion anongst the students during the cl ass.
g. Mcro-teaching and sem nars by students related to curriculum h. Paper

and adequate instrunmentation facility

practical classes. j. Need based survey
programes, field works and educational excursions are carried by the
departnents. k. Project work, dissertations are conducted for fulfillnment of
their degrees. |I. Sem nars and special tal ks by experts are al so arranged
In order to enhance quality in teaching and
| earni ng, students are encouraged to participate in MOOC |ike NPTEL, CDEEP etc.
to expose themto recent trends in the technology. A well designed eval uation
system i nvol ving assignments, tutorials, internal assessment test (continuous
eval uati on) have been in place to keep track on the inprovenent of the
cl asses are al so conducted based on
requirement. W& have a very rich central library with open access system and
many departnents have their rich Departnental libraries too for the benefit of
the students. A good nunber of Journals (Science, arts and commerce) are
subscri bed by our college. College adm nistration also keeps a vigilant eye on
the results, departnental proceedings and student needs and al so keeps record
of the different activities of the college regardi ng teaching | earning,
devel opnent and i nprovenents of different nmethods of effective curriculum
delivery.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dat a
anal ystics

G een
Conputi ng
Advanced
surveyi ng

t ot al
station

Di saster
managenent
and first

aid training

STAAD. pro

MATLAB f or
El ectri cal
engi neeri ng

Testing of
VLSI
Circuits

Enbedded
Syst ens

VLSI Design
and | mage
Processi ng

Confi dence
Bui | di ng

HQAC
NDT

3D PRI NTI NG

Dates of Duration

Introduction

09/ 07/ 2018 90
09/ 07/ 2018 90
20/ 07/ 2018 90
20/ 07/ 2018 90
18/ 01/ 2019 90
04/ 08/ 2018 90
04/ 08/ 2018 90
20/ 07/ 2018 120
18/ 01/ 2019 120
18/ 01/ 2019 120
20/ 07/ 2018 120
20/ 07/ 2018 120
18/ 01/ 2019 120

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | it YES
y
Enpl oyabi it YES
y
Enpl oyabi l it YES

y and entrep
reneurship

Enpl oyabi | it YES
y and entrep
reneurship

Enpl oyabi | it YES
y

Enmpl oyabi | it YES
y

Enpl oyabi li t YES

y and entrep
reneurship

Enpl oyabi l it YES
y and entrep
reneurship

Enpl oyabi l it YES

y and entrep
reneurship

Enpl oyabi | it YES
y

Enpl oyabi | it YES

Enpl oyabi lit YES
y

Enpl oyabi l it YES

y and entrep
reneurship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE ECE 02/ 07/ 2018
BE CSE 02/ 07/ 2018
BE ClVviL 19/ 12/ 2018
BE EEE 19/ 12/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd ClVvIiL 02/ 07/ 2018
BE CSE 02/ 07/ 2018
BE ECE 02/ 07/ 2018
BE EEE 02/ 07/ 2018
BE MECHANI CAL 02/ 07/ 2018
VE COVMUNI CATI ON SYSTEMS 02/ 07/ 2018
MCA 02/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 50 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE ECE 7
BE EEE 10
BE CSE 4
BE MECHANI CAL

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is being obtained to evaluate the performance of the faculty inside
the class room by his/her students tw ce during each senester.1l. Md senester
feedback and 2. End semester feedback. The M d senester feedback is obtained
during mddle of every senmester and the end senester feedback is obtained

during the final weeks of the senester.
the academi ¢ perfornmance and the interpersonal

The feedback woul d be anal ysed for both
relationship criterion of the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2526_Projects_undertaken_1577178532.xlsx

causes of disruption.

fromthe outgoing final

action taken report
subsequent | y.

year students.

faculty conpetence as visualised by the student perception.
said performances are identified by the individua
faculty/departnent/institution and actions are strategized to elimnate the

The actions are inplenented subsequently. A feedback to
evaluate the facilities provided by the institution and the anbi ence provided
for student centric learning is obtained at the end of the program every year
The results are anal ysed,
preventive actions are initiated to overcone any flaw's indicated by the said
f eedback. Al so feedbacks are obtained from al umi
contribution to curriculum devel opnent/curricul um enl argenent/enri chnent,
support our students in enploynent and creating an awareness of expectations of
the industry in fresh graduates.

The reasons for the

corrective and

towards their possible

to

The obt ai ned feedback is anal ysed and the

is prepared and corrective actions are inplenented

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE ClVIL 60 17 10
BE CSE 60 33 22
BE ECE 120 20 7
BE EEE 60 8 6
BE VECH 60 25 21
MCA 60 68 60
VE COVMMUNI CATI ON 24 5 3
SYSTEMS
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 328 104 69 13 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
85 85 5 7 1 5

No file upl oaded.

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2526_Demand_ratio_1577179750.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

* A batch of twenty students is assigned to one faculty member who would be officiating as a mentor/counsellor.
» The mentors are responsible for academic progress and psychological wellbeing of their mentees. They are
also entrusted with the task of monitoring the attendance and academic progress of the students. They also
provide primary psychological counselling to those who need them and refer them for more professional
counselling, if required. Mentor continuously tracks the mentee attendance details and academic performance. ¢
Every student will be counselled at least three times by the faculty counsellor every semester. Issues which can
be resolved at the faculty level would be taken care off and those beyond their capability will be referred to higher
authorities for resolutions. « The counselling would be centred around issues pertaining to student performance
in academics, overall development of their personality by getting trained in soft skills and English language
competence, specific skill set training to be managed by students for better career prospects apart from any
specific personal issues which might be affecting their progress.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

411 85 1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

85

85 0

0

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. TTM Kannan Pr of essor Certificate of
Excel l ence in
Revi ew ng
(I'nternational
journal for
i nnovati ve research
in Science)
2018 Dr. S Pri nci pal Best Teacher Award
Ni t hyanandham ( PREC)
2018 Dr. TTM Kannan Pr of essor Best Researcher
Awar d ( PREC)
2018 M. P, Vi j ayakumar Associ at e Prof essor | Best Teacher Award
( PREC)
2018 M. R Tanm zhsel van |Associ ate Professor | Best Teacher Award
( PREC)
2018 M. M Abdul Ghani Vi ce Principal Best Teacher Award
khan ( PREC)
2018 Dr. A R juvana Begum Pr of essor Best Teacher Award
( PREC)
2018 Ms. P. Geet ha Associ ate Prof essor | Best Teacher Award
( PREC)
2018 Ms. D. Vinotha Assi stant Prof essor | Best Teacher Award
( PREC)




2018 M. Raja Raja Assi st ant Prof essor | Best Teacher Award
Chol an ( PREC)
2018 Ms. P Renuka Devi |Assistant Professor | Best Teacher Award
( PREC)
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 103 | SEM 11/ 01/ 2019 13/ 02/ 2019
BE 103 11 SEM 15/ 11/ 2018 16/ 01/ 2019
BE 103 V SEM 23/ 11/ 2018 16/ 01/ 2019
BE 103 VIl SEM 29/ 11/ 2018 16/ 01/ 2019
BE 104 | SEM 11/ 01/ 2019 13/ 02/ 2019
BE 104 11 SEM 15/11/2018 16/ 01/ 2019
BE 104 V SEM 01/ 12/ 2018 16/ 01/ 2019
BE 104 VIl SEM 29/ 11/ 2018 16/ 01/ 2019
BE 105 | SEM 01/ 11/ 2019 13/ 02/ 2019
BE 105 1l SEM 15/ 11/ 2018 16/ 01/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Semest er
requi renments of Course Qutcones (COCs).
assessnent tests.
conti nuous effort
i nt er nal

conduct of

attai nnents,

has been inplemented in this acadenic year.

The institution has adopted an Qut cone Based Education (OBE) system The
faculty evaluate the levels of exam nation questions set
End Exam nation and identify the gaps to be made up to neet the
The gap is made up through the interna
Al so the faculty in each subject supplenment the content
together with assignnents to be conpleted by students to augnment the prescribed

syl l abus so as to neet the requirenments of Program Qutcones (PGs). Hence a
is being exercised to add val ue to our students and prepare
themto neet the current needs of the industry. To adm nister
assessnent tests which incidentally would be accountabl e
for nmeasurenent of Course Qutcones attai nnents and hence Program Qutcomne
a system akin to conduct of university senester end exani nations

by the university for

uni formty for

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

parents.

Acadeni ¢ cal endar

academ c cal endar

in every senester

course delivery, class tests etc.

is issued to al

is prepared by the Academ ¢ Advi sory Council
deci des the requisite nunmber of working days and contact
The detail ed schedule for various acadenic activities is presented in the
in consultation with the acadeni c schedul e published by the
Anna University. The academ c cal endar
published in the Institution website prior to the commencenent of the classes
It provides the acadenmic plan to students,
Faculty are strictly adhering to the Academ c Cal endar with regard to
Some of the details available in the academnic

The counci |
hours per senester.

students and al so

t eachers and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2526_Honours_recieved_1577180457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2526_Evaluation_1580463864.xlsx

cal endar are dates of start and end of course delivery for each unit of the
courses, preparation of the conprehensive | esson plan for the senester by
i ndi vidual faculty nmenbers, dates for Subm ssion of Assignnents /Project
Report/ Thesis, Schedule for the periodical tests such as Cycle Testl, Cycle
Testll and Presenester exam nation, Schedule of activities such as Conference,
synposi um guest | ectures, sem nars, workshops, sports and cultural events, |ast
wor ki ng day, duration of study holidays and Governnent holidays. Students
Handbook containing the details such as Institution’s Vision and M ssion,
Admi ssion requirenents, Academ c regulations, Institutions values are provided
to the students at the beginning of first senester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. prec. edu.in/assets/upl oads/ peo. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BE ClVIL 33 9 29
104 BE CSE 14 9 64
106 BE ECE 9 4 44
105 BE EEE 10 4 40
114 BE MECH 51 31 62
621 MCA 12 12 100
403 VE COMMUNI CATI O 2 2 100
N SYSTENS
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. prec. edu.in/asset s/ upl oads/ SSQ. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 90 TNSCST7500 7500 7500
( Speci fy)
Any O her 30 TNSCST 7500 7500
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



http://www.prec.edu.in/assets/uploads/peo.pdf
http://www.prec.edu.in/assets/uploads/SSQ.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2526_Research_Fund_1577181917.xlsx

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

SELECTI ON DOCUMENTATI ON
AND PUBLI CATI ON

Wor kshop on “MODERN NDT MECH 24/ 07/ 2018
TECHNI QUES”
Sem nar on “RECENT TRENDS ClVIL 27/ 07/ 2018
N ClVIL ENG NEERI NG’
Sem nar on “| NDUSTRI AL ECE 14/ 08/ 2018
AUTOVATI ON AND ROBOTI CS
A national |evel ECE 23/ 08/ 2018
techni cal synposi um
(VI DHYUT 2K18)
Wor kshop on “ NEW TRENDS ClVvIiL 17/ 09/ 2019
I N BULI DI NG ESTI MATI ON’
Wor kshop on “MEMS AND ECE 19/ 09/ 2018
NANO TECHNOLOGY”
Sem nar on “ CONFI DENCE ECE 04/ 10/ 2018
BUI LDI NG MEASURES AND
ENTREPRENEURSHI P SKI LLS”
A national |evel ClVvIL 04/ 10/ 2018
techni cal synposi um
( SCULPTEORS 2K18
Sem nar on “ELECTRONI CS ECE 29/ 01/ 2019
AND | TS APPLI CATION I N
| NDUSTRI ES”
Sem nar on “ENMBEDDED ARM ECE 08/ 02/ 2019
CONTROLLER AND I TS
APPL| CATI ONS”
Wor kshop on “PRQIECT WORK ECE 02/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded




No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 5 40 10 27
rs/ Wor kshops
Present ed 5 16 3 0
papers
Resour ce 0 5 3 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency

activities activities
Sad Bhavana Di was PREC 10 100
Creat e Awar eness PREC 8 120

about heat stoke




anong Students

Interfacing
Conmponent s Di spl ay
Assenbl i ng

School , Val | am

I nt er nati onal PREC 70 300
Wonen’ s day
Drug awar eness Col l ector Ofice 10 100
rally at Thanj avur Thanj avur
Junction
Comput er Har dwar e CGovt. Boys 2 10

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
St udent Proj ect State |evel TNSCST 3
Schene( ECE)
St udent Proj ect State | evel TNSCST 4
Scheme( ECE)

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

PREC

Canpus cl eani ng

10

100

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Proj ect Work

Pr oj ect

BSNL

02/ 01/ 2019

29/ 03/ 2019 21

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
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students/teachers
participated under MoUs

Acadeny, Di ndugal

est Lecture, | npl ant
Tr ai ni ng,
I ndustrial Visit

BSNL 06/ 07/ 2018 Pr oj ect 21
Ever Shi ne 29/ 06/ 2018 I nt ernshi p, QGuest 10

I nstitute of Lecture, Industrial

Testing and Vi sit
training, Trichy.

Sun Engi neeri ng, Pud 24/ 08/ 2018 Wor kshop, Sem nar, Gu 10

ukkot t ai est Lecture, | npl ant

Trai ni ng,
I ndustrial Visit

SAlI  CADD 24/ 08/ 2018 Wor kshop, Semi nar, Gu 10

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3000000

2715181

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTCLI B Ful 'y 5.1 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 24603 7380910 4112 1233600 28715 8614510
Ref er ence 2294 688208 249 74700 2543 762908
Books
e- Books 0 0 9000 40000 9000 40000
Jour nal s 0 0 100 325000 100 325000
Di gi tal 0 0 0 0 0 0
Dat abase




CD & Vi deo 1431 50000 0 1431 50000
Li brary 0 75000 0 0 75000
Aut omat i on
Weedi ng 0 0 0 0 0
(hard &
soft)
O her s(spe 40 50000 0 40 50000
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 369 100 1 2 4 100 4
g
Added 0 0 0 0 0 0 0
Tot al 369 100 1 2 4 100 4

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2350000

2305874

5100000

5083497

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has a nunber of policies procedures and practices to govern its

oper ati on.

They provi de guidance to nmenbers in a nunber

of academ c areas.

The

mai nt enance and cl eaning of the classroons and furniture are done with the
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facility: 1.

efforts on the nonteaching staff.
conputer with internet connections.
| ocal es like office,

use these facilities.

Sports conpl ex:
avail able with the Physica
the same in advance.
confirns the availability and the departnent/ college can make use of the
specific facility. 3. The managenment has appointed a | ady physical director to
| ook after the sports activities of the girls.
ground whi ch has a separate court for Cricket, Kabbadi

ball and other sports activities.
Laboratories: 1. Separate Laboratories are to be allotted for classes based on
a tinetable. 2. Standard Operationa
equi prents and instruments are to be strictly foll owed 3. Consolidated Stock
register is to be maintained and updated regularly. 4. Consolidated Stock
verification and inspection has to be carried out by the Parallel heads at the
end of the Academ c Year. 5. O d and outdated equi pnent,
be di scarded by follow ng the standard procedure.
in any of the above is to be brought to the notice of the Principal
Utilization of Library: 1.
Li brary Card within one week of taking adm ssion.
used for issuing two books every week. 3. Non return of Library book on tine
4. Every student can access online journals
and magazi nes through conputer terminals available in the E Library. 5. The
student nust scan ldentity card and sign in the register
—Library. 6. Students can access the books available on the college intranet
server fromany conputer termna
students are free to use the centra

imediately. I11.

will attract the applicable fine.

| aboratories, library,
and policies of the institution, all the stakehol ders have equal opportunity to
The I CT smart cl assroons and al
facilities are nmaintained by the technically skilled experts appointed by the
managenent. The nmanagenent understands the external
of the Institution uniting the vast canpus regularly. Mintaining supporting
facilities in the canmpus requires neticulous system The Institution has a
comprehensive policy to maintain the infrastructure periodically. Hence, the
managenent allocates sufficient funds for the maintenance of the physica
academ c and support facilities A) Procedure for
1. The student can use any of the support facility
Education by nmaking a requisition in witing for

departnents etc.

The Institution has adequate nunber of
Uility software is distributed in all the
As per the rules
those conputer related

and i nternal stake hol ders

Utilization of Support

2. Upon receipt of the letter the Director, Sports Acadeny

Pr ocedures for

4. The Institution has a | arge
Vol | ey ball, Basket

Utilization and nmai nt enance of

in the college canpus.
readi ng roons avail able in the canpus,
which are open from8.00 a.m to 10.00 p.m

handl i ng vari ous chemi cal

and instrunents should
6. Any devi ation/di screpancy

Every student nust procure a
2. This library card can be

upon arrival in the E

7. Al college

http://prec.edu.in/assets/uploads/PIMP.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) National PRI ME M NI STER 212 4913655
SCHOLARSHI P FI RST
GRADUATE SCHEME
AADHI DRAVI DER
VELFARE SCHEME
b) I nt ernati onal 0 0 0
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View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Renedi al coachi ng 22/ 08/ 2018 83 PREC STAFF

Renedi al coachi ng 23/ 08/ 2018 83 PREC STAFF

Renedi al coachi ng 07/ 02/ 2019 83 PREC STAFF

Renedi al coachi ng 28/ 02/ 2019 83 PREC STAFF
Bri dge courses 02/ 08/ 2018 36 PREC STAFF
Bri dge courses 21/ 01/ 2019 36 PREC STAFF

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gate 2019 37 31 0 10
Carrier
Counsel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Engi neeri ng
Contractors
CMS I T
Servi ces
Tri way
Lear ni ng
Acadeny
Leospot

I nte

onstruction,
Thanj avur
SYRVA
Technol ogy,
Chennai
SURABI El ect
roni cs, Thanj
avur Karthik

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed

visited participated visited participated

SPI C , 68 26 SAl Desi gner 48 18
Thoot hukudi , Thanj avur
| SHA Hones, C M.V Constr
hennai Green uction,

Squar e Trichy B.G C
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rnati onal Associ ater, T
SKY LI NE | nf hanj avur VRS
rastructures Pvt Ltd.,
, Coi nbat ore
TVS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 B. E., Mechani cal ANNA M E.,
Engi neeri ng UNI VERSI TY
2018 2 B. E., CSE PRI ST M TECH
UNI VERSI TY

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
GATE 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Number of Participants

Activity Level
Sports 2k18 Intra Departnental Level 175

No file upl oaded.

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has a practice of identifying student representatives for each
class and nominates themto the student anbassador. The student anbassadors are
adopted for different admi nistrative bodies. The student anbassador is
responsi bl e for conduct of many an activity in the canmpus including curricular,
cocurricular and extracurricular activities. The activities would be supported
by the participation of all the faculty nenbers.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

Yes
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Yes the institution has an active regi stered Alumi association, the
registration is renewed every year. ¢ The nenbers neet at |east once in a year
and discuss all the issues pertaining to the devel opnent of the institution
bot h academically and otherw se. ¢ The Alum ni association neeting is conducted
to strengthen the relationship of the Alumni with the faculty nenbers and the
pursui ng students. ¢ The institution arranges |ectures by alumi in different
departnents so that the students can be notivated to prepare thenselves for
careers in an environment of gl obal conpetition.

5.4.2 — No. of enrolled Alumni:

3500

5.4.3 — Alumni contribution during the year (in Rupees) :

1225000

5.4.4 — Meetings/activities organized by Alumni Association :

Once in a year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The institution as already indicated pronotes participative managenent. Vari ous
different commttees at institutional |levels and departnental |evels are
responsi bl e for planning and executing nany operational procedures in the

institution. The institution firmy believes that achievenent of quality is
every enpl oyee’ s business and everyone in the institution has a stake in
contributing towards achi evenent of excellence. Every enployee at all |evels
has an opportunity to contribute his/her innovative ideas |eading to inproved
processes and hence higher quality results. This is achieved through the
committees operating at strategic (Principal), mdlevel (HODs) and operationa
(Departnments and cells) |evels of managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The curriculumis prescribed by the
parent university Anna University (AU)
The curricul um undergoes a revision
once in four years. The institution
encourages our faculty / departnent to
contribute to enrich the curricul um
during the course of its revision. This
is carried out by comunicating to the
uni versity during the process of
preparing and finalising the revised /
new curriculum Further the institution
captures the data pertaining to
curriculum/ syllabus by obtaining a
wel larticul ated feedback by the al umi
once a year as well as the students




during the final year of their course

The consolidated recommendati ons are

forwarded to the university to be used
in enlarging, enriching and updating

the content to neet the current trends
in the industry.

Teachi ng and Learni ng

Teaching | earning process are |ICT
enabl ed and faculty nmake use of LCD
projector/ smart board / video

lectures/ field visit / industria
visits for effective course delivery.
There is an increasing usage of NPTEL
and ot her innovative nethods, by the
students and faculty. An exclusive
centre for pronoting Teachi ngLear ni ng
performance, by name ‘Centre for
Devel opnent of Teachi ng Learni ng’
(CDTL) conducts severa
sem nar s/ wor kshops for faculty nenbers
to enhance their teaching ability.
Anot her Centre naned ‘Centre for
Knowl edge Managenent’ (CKM conducts
training programes for faculty on
usage of web tools for effective
teaching. Course materials in an
easytol earn nodel are prepared as
econtent and is sent to students enai
ID. In addition, students are provided
wi th Question Bank and previous years
Uni versity exam question papers for
their benefit. Al so, students can
access the Net and al so effectively use
the library for enriching their
know edge. In order to enhance the
quality in teaching and | earning,
students are encouraged to participate
in MOOC |i ke NPTEL, COEEP etc to expose
themto recent trends in the
t echnol ogy.

Exam nati on and Eval uati on

As per Anna university rules
regul ati ons, University exam nations
eval uati ons work i s done.20 of
wei ght age given to internal evaluation
and 80 of weightage given to external
eval uati on.

Research and Devel opnent

e?Constitution of Institution Research
Commi ttee. «?Managenent seed noney for
research. <?lncentives and rewards for
research publications. ¢?Financia
assistance to faculty and students for
paper publications in peer reviewed
journal s and paper presentations in
I nternational Conferences.
e ?Subscription nade for print and
ejournals in all disciplines. «?Good
Lab facility for carrying out research

proj ects and consul tancy services.




Li brary, I CT and Physi cal

Infrastructure / Instrunentation

Online Journels
subscri bedNTLI ST, EBSCO, JGATE, eShodh
Ganga, eShodh Si ndhu, DOAJ. Provi sion
for wifi facility in the canpus for use
of the el earning resources. Separate
internet connection in the library to

access the e resources.

Human Resource Managenent

Industry Interaction / Coll aboration

e The Institute appoints adequate
nunber of qualified faculty through the

procedure of open advertisenment and
i nterview by internal

expert conmmittee.
Motivating and facilitating the

faculty nmenbers to participate in
Refresher Orientation courses. ¢ The
managenent contributes an anmount equal
to the enpl oyee share for EPF with
pensi on schenme and group insurance. e
Sel fapprai sal of the teachers through
mai nt enance of Academic Diary. o
Medi cal | eave provision is given to the
faculty and staff nmenbers based on the
request .

MOU with BSNL « MOU with Ever Shine
Institute of Testing and Training,
Trichy « MOU Sun
Engi neeri ng, Pudukkottai -
CADD Acadeny, Di ndugal

TRG

MOU wi t h SAI
MOU wi t h FACE

Adm ssion of Students

Adni ssi ons are nmade upon the basis of
Tam | nadu Engi neeri ng Adnmi ssi onssingl e
wi ndow system procedure for the
governnment quota students and through
the consortium of self financing
engi neering coll eges for the managenent
guot a students.

E-governace area

6.2.2 — Implementation of e-governance in areas of operations:

Details

Pl anni ng and Devel opnent

I mpl enment ed SMS system for
di ssem nation of information to all
st akehol ders.

Adm ni stration

Fi nance and Accounts

The admi nistration of office dealing

with students, faculty, adm ssions are
fully conputerized. Subm ssion of PF
rel ated documents through EPF portal.

The institution has been using a ERP
software to maintain and nmanage the
i nfl ow and outflow of the finances.

St udent Admi ssi on and Support

Exam nati on

e Online adm ssion including online
paynment gateway. ¢ Maintaining
student’ s database through software

transacti ons for

The institution in collaboration with
Anna University has adapted online

all the processes |ike




senest er

for

regi stering of students with AU for

end exam obtaining adm ssion

tickets generated on AU website.
appoi nt ment of exam ners for
examn nati on has been conputerised
mandat ed by AU, The results are
announced online which are downl oaded
analysis at the institution |evel.

Even
practi cal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M Sar avanan FDP on * St udent Managemnent 1500
I nducti on”
2018 D. Thul asi raman |FDP on * St udent Managenent 1500
I nducti on”
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the

administrativ
training

programme

staff

organised for
non-teaching

From date To Date Number of Number of
e participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programe on

“ St udent
| nducti on”

26/ 11/ 2018

28/ 11/ 2018

Short Term
Cour se on CADD
Based Mbdel | i ng

of Opti cal
fibers Photonic

devi ces for

Conmuni cat i on
Sensi ng and
I ndustria

10/ 06/ 2019

14/ 06/ 2019




Application

Facul ty 1 02/ 02/ 2019 05/ 04/ 2019 56
Devel opnent
Programme on

“Dat a
M ni ng” ( NPTEL)

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

85 85 50 50

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
* A suitable group e Maternity leave for non | ¢ Anti Ragging Conmittee
i nsurance schene is being [teaching staff. ¢ Tuition | Student Gievances cell
i ntroduced for the fee concession for the
benefit of both teaching war ds of non teaching
and nonteaching staff staff « Tuition fee
menbers. ¢ Maternity rei mbursenent for the
| eave facilities are war ds of non teaching
bei ng extended to the staff.
wonen faculty in
accordance to the set
rules and norms. e
Sabbatical |eave for
faculty

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e The Institution is having the nmechanismfor both Internal and External Audit.
e ?AIl accounts related files are scrutinized by the Section Heads and O ficers
concerned before the files are processed for paynent. The internal audit is
being carried out by a teamof internal auditors appointed by the Institution.
The external audit is carried out by a statutory audit firm Chi danbaranat han
Co., Madurai. * The |last external audit was done for the financial year
20152016 and there are no nmjor audit objections.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Academi ¢ No Yes PRI NCI PAL

Adm ni strative Yes KALAYANASUNDRAM Yes PRI NCI PAL
Co

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

 Parent Teachers neeting were conducted in every senester ¢ Parents providing

val uabl e suggestion for devel opnent of the institution ¢ Comrunicating views

whi ch the students feel shy to conmunicate directly to the teachers about the
col l ege and the departnent.

6.5.3 — Development programmes for support staff (at least three)

e Techni cal workshop to conduct |ab as and when the syl | abus changes. -
Ref resher course on usage of software tools. ¢ Personality devel opnment program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Various innovative teaching and | earning nethods are being practiced for
enhancenent of teaching |eaning qualities. ¢ Teachers nay be encouraged to
acquire higher qualification through research. « Collaborative |inkages wth
i ndustry and institutes of research may be undertaken.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

¢)ISO certification Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Wor kshop 24/ 07/ 2018 24/ 07/ 2018 25/ 07/ 2018 30
on” MODERN
NDT
TECHNI QUES”

2018 Semi nar on 27/ 07/ 2018 27/ 07/ 2018 27/ 07/ 2018 70
“ RECENT
TRENDS | N
ClVIL
ENG NEERI NG’

2018 Semi nar on 14/ 08/ 2018 14/ 08/ 2018 14/ 08/ 2018 40
“1 NDUSTRI AL
AUTOVATI ON
AND
ROBOTI CS”

2018 Wor kshop on 17/ 09/ 2018 17/ 09/ 2018 17/ 09/ 2018 70
“NEW TRENDS
I'N BULI DI NG
ESTI MATI ON’

2018 Wor kshop on 19/ 09/ 2018 19/ 09/ 2018 19/ 09/ 2018 40
“MEMS AND
NANO
TECHNOLOGY”




2018 Sem nar on 04/ 10/ 2018 04/ 10/ 2018 04/ 10/ 2018 40
“ CONFI DENCE
BUI LDI NG
MEASURES AND
ENTREPRENEUR
SHI P SKI LLS”

2019 Sem nar on 29/ 01/ 2019 29/ 01/ 2019 29/ 01/ 2019 40
“ELECTRONI CS
AND | TS
APPLI CATI ON
[N
| NDUSTRI ES”

2019 Sem nar on 08/ 02/ 2019 08/ 02/ 2019 08/ 02/ 2019 40
“ EMBEDDED
ARM
CONTRCLLER
AND | TS APPL
| CATI ONS”

2019 Wor kshop on | 02/03/2019 02/ 03/ 2019 02/ 03/ 2019 48
“PRQJECT
WWORK
SELECTI ON DO
CUMENTATI ON
AND
PUBLI CATI ON’

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Energy: Towards use of renewable energy, the institution maintains a
solar energy illumnated block at library building, and is in the process of
i ncreasing nore solarlighting system The biogas plant is being installed using
the canteen waste in the canpus. The jetropha plants are being naintained, and
their seeds are being studied for their biodieselyields, at student’s project
| evel . Roads are cleaned by broons instead of water hose.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No

0
Ranp/ Rai | s Yes 0
Braille No 0




Software/facilities
Rest Roons Yes 0
Scri bes for exan nation Yes 0
Speci al skill devel opment Yes 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 05/ 01/ 201 67 PVKVYTI Tr ai ni ng 25
9 candi dat e
on job
role:
Donestic
Bi onetric
Dat a
Oper at or
2019 0 2 05/ 01/ 201 67 PIVKVYTI Tr ai ni ng 25
9 candi dat e
on job
role: LED
Li ght
Repair Te
chni ci an
2019 0 3 05/ 01/ 201 67 PMKVYTI Tr ai ni ng 25
9 candi dat e
on job
rol e:
Mason
Tiling
2019 0 4 05/ 01/ 201 67 PIVKVYTI Tr ai ni ng 25
9 candi dat e
on job
rol e:
Pl unber
Pi pel i ne
2019 0 5 05/ 01/ 201 67 PIVKVYTI Tr ai ni ng 25
9 candi dat e
on job
role: Tec
hni ci anSt
reet
Li ght
Sol uti on
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Use of renewabl e energy « Water Managenent ¢ EWAste Managenent ¢ Tree
Plantation Drive ¢ Awareness in class roons and canmpus by putting up energy
savi ng and save water posters.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice “Students Foll owp Systeni 2.

(bj ectives ¢ To nonitor/counsel/foll owp each and every students’ academc
progression, a unique system by nane ‘ Students Follow up System is followed. -
To keep the conplete details of the student in a single docunent called as,
‘*SFS Card’, which serves |like a ready reckoned of every student during his/her
entire period of study. ¢ To enhance facul tystudent relation, by way of
counsel ling, guiding and hel ping the students to progress further. ¢ To nake
t he parents/guardi ans aware of the performance and progress of their wards 3.
Context o Difficulty in nmeeting the parents of students, hailing fromrenote
pl aces, other states, other countries etc., ¢ Challenge in explaining the SFS
systemto the parents with | ess educational background. 4. Practice ¢ Every
teacher is allotted with 2030 students as SFSInCharge. The personal details of
the students are recorded in the first page of SFS Card, during the tinme of
adm ssion. ¢ The academ ¢ perfornmance of the students in the continuous
i nternal assessnment tests, pre senester exam nations and end senester
exam nations are recorded for each senester. ¢ The performance of the students
is informed to parents. ¢« At the end of every nonth, the attendance of the
student during the senester is entered and if any alarmng situation rises, the
concerned student is counselled /warned by the respective SFSI nCharges and
subsequently, the parents are also infornmed thereof. ¢ If any student has to
avail | eave, he/she gets permission fromtheir SFSIn Charges. ¢ The Head of the
Departnent verifies the SFS card every nonth. 5. Evidence of Success ¢ Because
of close nonitoring and foll owp system the students’ acadenic performance has
i nproved. ¢ The attendance percentage of students is appreciable. ¢ Good
i nprovenent in the code of conduct of students. ¢ Cordial relationship exists
bet ween staff, students and parents. 6. Problens encountered and Resources
required « Inability expressed by sone parents to neet the SFSInCharges when
called for.  Updating of personal data due to | ack of comrunication from
students/ parents. ¢ Resources required are dedi cated tel ephone |ine, permanent
i nternet connection, adequate and dedicated teaching faculty and stationery.
Best Practice — 2 1. Title of the Practice “Teaching Portfolio” 2. Cbjectives
of the Practice Teaching portfolio is an organi zed and systenatic collection
and conpil ation of documents used as evidence for teaching performance of a
faculty. A teaching portfolio, thus, consists of a collection of docunents and
description of lecturers’ roles and responsibilities, contributions, as well as
achi evenments whi ch denonstrate the scope and quality of their teaching. It also
acts as an evidence of the various activities carried out in relation to the
enhancenment of teaching and | earning, research and service. Hence, the teaching
portfolio provides an opportunity to foster a culture of teaching excellence as
it can be used as a source of information and evi dence of teaching activities,




contributions and achi evenents. 3. The Context The teaching responsibility
i nvol ves facetoface interaction with students which is also generally terned as
standup teaching. In carrying out the teaching responsibility, faculties are
al so engaged in a continuous process of devel oping and inproving the curricul um
t hrough the process of inplenenting and integrating innovation and new teaching
strategies to the existing curriculum Faculties are encouraged to be creative
and i nnovative in applying the various approaches, mnethods, techniques and
strategies in their teaching. They are al so encouraged to be creative and
flexible in adopting the nobst appropriate |earning taxonony according to their
respective area of specialization in order to achieve the intended | earning
outcomes. In addition to facetoface teaching, a teacher is also involved in non
facetoface interactions through online |earning such as edistance | earning,
bl ended learning, etc. Faculty need also to be involved in teaching rel ated
activities or nonteaching duties such as curricul um devel opnent, course design,
instructional materials devel opnent, assessnent of students’ | earning,
supervision of students, and be part of academ c and nonacadem c conmittees,
etc. They are al so encouraged to pronote and share their expertise, new ideas
and experiences in teaching and |learning related activities such as by
presenting papers in sem nars and conferences, giving talks and conducting
courses in their respective areas. In addition, faculties are expected to
perform comunity services within and outside the Institution by engaging in
community activities using their expertise and experiences in their areas of
specialization. In providing a |ifelong experience to the society, they often
represent the institution by participating and engaging in community outreach
program t hrough vari ous community activities. Over the years, faculty have
amassed a collection of docunments and record of their teaching and I earning
activities, acconplishnents, services, contributions, awards, etc. in relation
to the three nmain roles of teaching, research and community service. Al the
evi dences shoul d be conpiled and organized in the formof a document which may
be treated as a testinony of their continuous devel opnent, self enhancenent and
reflection of their teaching practices. A teaching portfolio encapsul ates the
faculty’'s craft, their contributions and achi evenents in an organi zed and a
systematic way. 4. The Practice A teaching portfolio is an organized and
systematic collection and conpil ati on of docunents used as evidence for
teachi ng performance. A teaching portfolio, thus, consists of a collection of
docunments and description of faculty’s roles and responsibilities,
contributions, as well as achi evenents which denonstrate the scope and quality
of their teaching. It also acts as an evidence of the various activities
carried out in relation to the enhancenent of teaching and |earning, research
and service. Hence, the teaching portfolio provides an opportunity to foster a
cul ture of teaching excellence as it can be used as a source of information and
evi dence of teaching activities, contributions and achi evenents. The teaching
portfolio docunents a faculty' s professional journey as evident in reflective
activities and evaluation of a teacher’s work throughout the process of
teaching and learning. It may include the followi ng information: ¢ Record of
teaching duties and responsibilities in the formof course information, |esson
plan, tinme table, etc. ¢ Record of teaching related duties and responsibilities
such as supervision, academ ¢ advising, etc. ¢ Description of instructional
mat eri al s devel oped and used ¢ Description of assessnent nethods enployed -
Sanpl es of students’ work Through the process of continuous reflection and
sel feval uation, teachers can keep track of their perfornance over tine. A
teaching portfolio, therefore, is both a product and a process. As a product,
it consists of a collection of docunents and evi dences of teaching performance
and acconplishnments, and as a process it involves the |ecturer describing and
reflecting on the teaching and learning activities as well as innovations
towards effective teaching. In addition, a teaching portfolio is a tool that
can be used to gauge an individual teacher’s performance based on evi dence of
activities and acconplishnents. ¢« A teaching portfolio generally includes the




following information: ¢« A brief personal profile « A teaching philosophy which
outlines a statement of belief about teaching and |learning ¢« A record of
teaching duties and teaching related responsibilities « Alist of activities
related to professional devel opnent i.e. courses and training attended to
devel op and enhance teaching and | earni ng performance and effectiveness ¢« A
written description of teaching devel opment process in the formof reflection
on teaching and ways to inprove teaching and learning. ¢« A collection of
evi dence of teaching innovations and creativity in teaching and |learning. « A
col l ection of docunents of personal information and acconplishnents which is
useful as a reference for record of service, confirmation, pronotion, extension
of service, reappointnent, award confernent, etc 5. Evidence of Success The
success of this practice “Teaching Portfolio” lies in denonstrating the
faculty’s teaching credentials and teaching excellence to others in the form of
docunents and evi dences related to teaching and learning. In addition, a
teaching portfolio consists of a collection and description of a teacher’s
strengths and teachi ng achi evenents to suggest the scope and quality of
teachi ng achi evenents and effectiveness. The teaching portfolio, therefore,
enabl es teachers to be: ¢« Creative in their teaching approaches, nethods and
strategies ¢ Critical about their teaching practices ¢ Creative in devel oping
and utilizing instructional materials « Flexible in their assessnent practices
e Resourceful by sharing teaching innovations with others ¢ Current in their
teaching and | earning activities by sharing, discussing, and disseninating
information with coll eagues and others. A teaching portfolio, therefore, serves
the follow ng purposes: ¢« A ready and avail abl e conprehensi ve source of
i nformati on and evi dence of teaching performance and acconplishnent. « A
docunent to denonstrate a variety of teaching and teaching related activities.
e An opportunity to reflect and eval uate own teaching as a neans to continually
i nprove teaching and | earning and pronoting sel finprovenent ¢ A source of
i nformation on teaching and | earni ng acconplishments for purposes of exchangi ng
i deas and knowl edge sharing with col |l eague, supervisors and others. 6. Problens
Encount ered and Resources Required Wil e adopting this best practice we have
not encountered with any of the problens which may affect the adoption of this
practi ce.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. prec. edu. i n/assets/upl oads/ Best -Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness The institution's distinctive characteristics in
terns of addressing the needs of society, the students it seeks to serve, the
institution’ s tradition and value orientations and its vision for the future
are well defined by the mssion statenment of the Institution. ¢ To provide our
students an education that enables themto be productive and fulfilled
prof essi onal s throughout their career. ¢ To nake our graduates to recogni ze
that they acquire a high quality technical education. ¢ To nake our graduates
to attain full enploynent and practice successfully in the Engineering
Technol ogy profession. ¢« To nmake our graduates to renmain technically current
and to adapt to rapidly changing technol ogi es through conti nuous | earning and
self inprovenent. ¢ To have the primary focus of teaching on strengthening the
fundanent al s of basic sciences and technical specialties with enphasis on
desi gned net hodol ogi es, energi ng technol ogi es and probl em sol vi ng approach. -
To achi eve academ c excel |l ence through innovative student centric teaching
—l earni ng processes, research orientation and exposure to industri al
/ manuf acturing processes. ¢ To establish networking with reputed institutes,



http://www.prec.edu.in/assets/uploads/Best-Practices.pdf

i ndustries and RD organi zations. ¢ To be a nore conprehensive institution in
ternms of the programes offered. The CGoverning Council, Planning Mnitoring
Board and Academi ¢ Advi sory Council are the inportant bodies of the
institution. ¢« Regular neetings of these bodies are held to plan programes and
di scuss on inportant issues to take decisions in tune with the vision and
m ssion of the institution. ¢ The decisions taken in the neetings of Governing
Counci |, Planning Mnitoring Board and Acadeni ¢ Advi sory Council are
communi cated to the faculty and students. ¢ The vision, mssion and objectives
of the institution are conmuni cated to the stakehol ders by way of displaying
themat all prom nent places in the canpus and by publishing themin the
col | ege prospectus, academ c cal endar and students handbook. Moreover the
vi sion, mssion and objectives of the institution are displayed in the
institution website so as to communicate to all the stakehol ders Student
I nnovation Park is one of the distinctive areas of our institute. Student
I nnovati on Park The Student Innovation Park (SIP) is established to commenorate
the five year conpletion Institution. The aimof this SIPis to nurture the
i nnovative skills of the students and faculty of our Institution. It
facilitates interdisciplinary research and innovations. Through this SIP, basic
funding is provided to students having innovative ideas in the formof seed
noney to their proposed projects. SIP also provides resources for startups from
students and faculty. The outconme of students innovative projects are being
exhibited in this park. The ultimate focus of this SIPis to pronote innovation
culture among the students and to give due recognition to students who have
come out with innovative projects. In future, a larger work space, a
conpr ehensi ve i nventory, anple guidance fromfaculty and senior students and
t he passion of the faculty and students involved in this SIP will be a great
asset to this Institution.

Provide the weblink of the institution

http://prec. edu.in/assets/upl oads/|D. pdf

8.Future Plans of Actions for Next Academic Year

e To establish exclusive Research Centre in the college. ¢« To Introduce “Early
stage Research” Concept. ¢ To increase the Student Strength. ¢ To introduce val ue
added course.



http://prec.edu.in/assets/uploads/ID.pdf
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